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SECTION I

GENERAL PRINCIPLES

This Code of Ethics (from now on "Code") is the set of values, principles, lines of behavior that must inform 
the whole activity of ATS S.R.L., a Technical Service designated by Sammarinese Approval Authority, throu-
gh which are issued certificates of approval of vehicles, components, technical units and vehicle systems in 
general .

The Code is adopted by resolution of the C.d.A. and enters into force on the same date.
The Code is addressed to all the members of the corporate bodies and to all the employees of the company 
and to those connected to it by an employment relationship, that is to say continuous or periodic, for paid 
or consulted work (hereafter “Recipients” ).

The Recipients, in the exercise of their work, must comply with the Code, making the principles effective.  
The Code is addressed to all the companies of the group ATS S.R.L., which incorporate, adopt  and imple-
ment it towards the respective Recipients: therefore, all those working in the ATS S.R.L. group, without 
distinctions and exceptions, are committed to observe and make observe these principles within the field 
of their functions and responsibilities. For this purpose, ATS S.R.L. submits its Code to the subsidiaries so 
that these, after having integrated it in the event that special cases arise, they formally adopt it as an instru-
ment management and effective element of strategy and business organization.

ATS S.R.L. will take all appropriate measures permitted by the legal system to ensure that the subsidiaries 
and / or investee companies appoint an effective Supervisory Board with specific duties (see the "Supervi-
sory Body" folder) of exchange of information with the Supervisory Body of ATS S.R.L. itself, in order to 
make controls about the financial flows and group corporate transactions.
Furthermore, this Code is brought to the attention of all those who, for whatever reason, maintain relations 
with  ATS S.R.L., which undertakes, at the level of each individual company and / or organizational unit, to 
promote the effective knowledge of the Code by setting up specific courses of information and update 
addressed to all the Recipients, as well as providing them with a copy of the Code itself.
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SECTION II

ETHICAL PRINCIPLES
ATS S.R.L. demands from the Recipients of the Code the rigorous application of the ethical principles below 
listed, which are grouped into two distinct (but related) subsets: that of the codified principles (c.d. princi-
ple of legality) and that of the principles of common experience (c.d. ethical-behavioral principles)

I. Principle of legality
The behavior of the Recipients of the Code must first of all comply with the laws in force in the State in 
which the Recipients themselves operate, including supranational and international ones that the State 
acknowledges. ATS S.R.L. operates in the absolute respect of these norms; therefore, the directors and 
employees of ATS S.R.L., as well as those who in various capacities interact with the same, are required, in 
the field of their respective competences, to know and observe the codified disciplines (laws, acts equated, 
regulations) by international, state, regional and local institutions and in particular the company law rules 
with specific attention to the regulation of accounting records and of the budget, the rules on the 
protection of personal data, health and safety.

II. Ethical-behavioral principles
All the work activities of those operating for ATS S.R.L. must be carried out with commitment professional, 
moral rigor and management correctness, also in order to protect the company  image. All Recipients, as 
well as those who work with ATS S.R.L., are required, in carrying out their duties and in the development of 
his professional life in ATS S.R.L., to the alignment with the following ethico-behavioral principles:

A. Equity, that is, behavioral regime inspired by the common sense of substantial justice;
B. Equality, that is, uniformity of treatment and social relations towards each interlocutor, regardless of 
differences of age, sex, race, physical handicaps, religion, corporate degree, economic power, social influen-
ce;
C. Protection and enhancement of the person, that is, respect for each individual, enhancement of their 
respective capacities, establishment of mechanisms of trust and empowerment of individuals, acts suitable 
to make the Recipients solidary and the company mission common;
D. Diligence, that is, fulfillment of one's duties with assiduous care and scrupulous attention and accuracy;
E. Honesty, that is, inability to perform illegal acts, illicit or even just evil, so for observance of the juridical 
principles, of the Code and of the moral principles, as for the rooted sense of justice: the Recipients  must 
have the awareness of the ethical meaning of their actions, they must not pursue the personal or business 
profit to the detriment of the laws in force and the rules here exposed, or even only perform actions that, 
according to the common sense of conscience, contrast with honesty;
F. Transparency, that is,r execution of one's duties through a full regime of intelligibility of the work by 
anyone; every action performed by the Recipients and by those who maintain relationships with ATS S.R.L.  
must be fully rebuildable and easily individual in all their steps, so that all relationships are understandable 
and the respective acts justifiable;
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G. Impartiality, that is, the way to operate and to judge objectively and equitable, without favoritism for 
none of the parties involved, be they public or private, linked with the Recipient from  relationships of 
friendship or enemity, kinship or affinity;
H. Loyalty, that is, the way of operating faithfully and coherently with the shared ethical ideals, in order to 
act uniformly to the principles adopted by the company and for its purposes;
I. Confidentiality, that is, scrupulous abstention from the disclosure of any company data (either it is techni-
cal, logistical, strategic, economic) and personal, in deference to all current regulations on the subject of 
privacy; the collection and processing of data is strictly confidential to the corporate bodies appointed for 
this purpose and must be carried out strictly according to company regulations;
J. Opportunity, that is, critical evaluation of every action and omission according to criteria that, if not cove-
red by another specific ethical-behavioral principle, respects the common sense of adequacy and relevan-
ce;
K. Protection of health, that is, compliance with all current regulations on the subject of prevention of 
accident accidents and occupational diseases, as well as scrupulous attention to hygiene and personal and 
work place conditions;
L. Protection of the environment, that is, compliance with all current regulations regarding the environ-
ment and pollution, as well as scrupulous attention to any conduct that, even minimal, offends the common 
sense of environmental education; implementation of differentiated waste collection programs and 
recycling of reusable material; reduction of all forms of pollution, be it environmental, acoustic, radio-e-
lectric or of any kind.

ATS S.R.L. undertakes to value the person and to maintain its physical and moral integrity, promoting the 
diffusion of the eticcomportamental principles, encouraging their observance and punishing for non-com-
pliance.
The Recipients must comply with and apply the above principles using, in the performance of
every task and under any circumstances, to the common sense of morals and conscientiousness.
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SECTION III

APPLICATION OF THE PRINCIPLES 
AND RULES OF BEHAVIOR 
In order to allow a rigorous application of the principles set out, this Code intends to identify the areas of 
application of the same by focusing on the main genres of working relationships that the Recipients will find 
to entertain; to this end, three macrogroups must be distinguished: the one concerning the endo- business 
relationships; that of Extra-corporate relationships; that of intragroup relations.

I. Endo-business relations
By endo-business relationships we mean all those relationships between the subjects peforming in ATS 
S.R.L. apical level functions (administrative bodies,  corporate bodies, management bodies; from now on 
"top managers"), among the subjects that cover in ATS S.R.L. functions of a subordinate level with respect 
to the former (henceforth "dependent"), among the top managers and employees and, finally, between all 
of them and the Supervisory Body.
In general, ATS S.R.L. demands from all those who operate within it respect, even in place of selection, of 
the personality and dignity of each individual, avoiding the creation of situations in which people can find 
themselves in a situation of disomfort; discrimination against abuses of every type; training appropriate to 
the position that each one covers; the definition of roles, responsibilities, proxies and availability of infor-
mation to enable everyone to take the decisions that are in the interest of the company and in compliance 
with the rules to which it conforms; a prudent, balanced and objective exercise of its powers in the exercise 
of their respective functions; a correct and reserved use of both personal and company data.
Regarding the conflict of interest, no employee or lender of ATS S.R.L. can carry out activities in favor of 
thecompetition, assume the status of consultant, member of the Board of Directors or of the Board of 
Statutory Auditors of a competing company, nor lend its professional activity to competing subjects; moreo-
ver, no one will be able to use, during their working hours or in their free time, company assets or provide 
services that ATS S.R.L. offers its customers, without being previously authorized by the competent com-
pany function or direct superior; no one can carry out, during their her working hours, other activities that 
are not congruent with their own tasks or organizational responsibilities, nor use the company assets outsi-
de the aforesaid tasks.
More generally, given the relationship of trust between ATS S.R.L. and those who work for it, all the 
Recipients must avoid every situation and refrain from any activity that may oppose a personal interest to 
those of the company or that could interfere and hinder the ability to assume, in an impartial and objective 
manner, decisions in interest of ATS SRL.
In particular:

A. Relations between top managers.
The top managers operating in ATS S.R.L. are required to cooperate fully and inform each other, in order to 
promote the coordination and full pursuit of corporate goals; they are bound to respect the principles of 
moral legitimacy as well as that of the principles of ethics and behavior, with reference to the functions they 
hold (direction, supervision, control); in particular, they must comply with confidentiality obligations and 
non-competition agreements, carrying out their duties with full fidelity towards ATS S.R.L .; they have the 
duty to operate with complete transparency in order to allow the reconstruction of all the operations that 
they put in place, with special reference to those concerning the movement of money of the ATS S.R.L .; as 
first representatives of ATS S.R.L., they are required to transmit an image of the company fully compliant 
with the principles of this Code.
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B. Relations between employees
ATS S.R.L. employees constitute the labor-power that lives daily in contact with external reality. They are 
required to fully and constantly respect the principles of moral legitimacy and ethical-behavioral principles; 
as all indistinctly employees of ATS S.R.L. - though hierarchically organized -, they must observe and apply 
the ethical-behavioral principles of diligence, honesty and equality, promoting collaboration and mutual 
solidarity, favoring the creation of a working environment suitable for the protection of the person and of 
the worker, both from a professional point of view and from the relational one; they are required to use the 
resources and trademarks ATS S.R.L. - or belonging to it - within the limits allowed them by the duties
that are called to perform, without ever abusing of them either for unrelated ends nor outside the hours 
required by their working activities; finally, they are called to comply with all the provisions set forth in the 
Collective Contract that concerns them, as well as with all the trade union regulations concerning the beha-
vior to be held among fellow employees.

C. Relations between top managers and employees
Top managers are required to a balanced, fair and non-discriminatory exercise of their powers towards 
employees, respecting the person and his dignity; they must not, in any way, abuse their position either 
during the selective moment of the employees (which must take place exclusively on meritocratic basis and 
/ or on a mechanism imposed by law), nor during the performance of the employment relationship; they 
must always and only comply with the law and the principles of the Code and must refrain from any oppres-
sive and / or intimidatory conduct aimed at violating the aforementioned principles to employees.
The employees, for their part, are required to comply with the directives given to them by the persons in 
top positions and to their diligent execution, provided that the orders themselves are not clearly contrary 
to the laws in force and / or the principles of this Code; they must also report any factual situations - in 
which they may encounter - in contrast with the laws in force and / or with the principles of this Code.
D. Relations between top managers, employees and Supervisory Body.
Both the top managers and the employees are obliged to acknowledge and pay attention to all the directi-
ves and communications of the Supervisory Body (on which, see below, section IV), scrupulously adhering 
to the indications provided; they are also strictly bound to report to the Supervisory Body any situation, 
conduct, event, circumstance that is in contrast with the laws in force and / or with this Code; they have the 
right, for any doubt or advice of an ethical-behavioral nature, to contact the Supervisory Body to obtain 
anonymous and confidential suggestions on the behavior to be adopted to comply with the Code.
(For further information on the Supervisory Body, please refer to the appropriate section).

II. Extra-corporate relations
ATS S.R.L. is a company that maintains daily relations with third parties, whether they are suppliers, custo-
mers (private individuals, from now on "customers", or P.A., from now on "P.A.") or mass-media.
In general, the Recipients are required, in the aforesaid business relationships with third parties, to conduct 
ethically and respectfully of the laws, based on the maximum transparency, clarity, correctness, efficiency, 
fairness as defined by the standards of the Code.

A. Relations with suppliers.
The selection of suppliers and the choice of purchases of goods, goods and services must be carried out 
according to the principles of this Code and internal procedures, respecting the hierarchical structure of the 
group and using the written form.
The selection of suppliers must take place exclusively on the basis of objective parameters such as quality, 
convenience, price, capacity and efficiency.
In relationships with suppliers, donations, gifts, benefits (both direct and indirect), acts of courtesy and 
hospitality aimed at obtaining favorable treatment, are prohibited; the so-called use regalia – intending 
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with the combination of those gifts that the practice requires to be exchanged on the occasion of particular 
holidays such as, for example, Christmas - where practiced by custom, must marry the dual requirement of 
tenuity (or modest symbolic value ) and of equality (or parity of cost in the choice of the gift for all 
suppliers). 
Any gift made on personal initiative or drawing on own or social funds but not previously used for this 
purpose is forbidden: only ATS S.R.L. has the power to decide the company policy on the subject of gifts and 
allocate related finances; it follows an unavoidable burden of documentation of the expenses made and 
transparent accounting of the same.
In any case, those who work in ATS S.R.L. cannot receive donations, gifts, benefits (both direct and indirect), 
gifts, acts of courtesy and hospitality by the suppliers; in case of promise of donations or unenforceable 
delivery, the operator ATS S.R.L. is required to immediately report it to the Supervisory Body, which will, 
after appropriate verification, inform the author of the gift on the company policy, returning the gift or 
giving it to charities, non-profit organizations and similar.

B. Relationships with customers / clients
The approach of the customers can take place only and exclusively through the advertising channels appro-
ved and promoted by ATS S.R.L .
Any form of customer hoarding that violates competition law and does not comply with the rules and regu-
lations of the private security sector is prohibited; any other surreptitious approach to customers that 
materializes in illegal acts or contrary to the Code is also prohibited.
In particular, donations, gifts, benefits (both direct and indirect), acts of courtesy and hospitality aimed at 
influencing the choices of customers are prohibited; the gifts of use must meet the double requirement of 
tenuity (or modest symbolic value) and equality (or equal cost in choosing the gift for all customers).
In any case, any gift made on personal initiative or drawing from own or social funds but not previously 
assigned for this purpose is prohibited: only ATS S.R.L. has the power to decide the company policy regar-
ding gifts and allocate the related finances; an unavoidable burden of documentation of the expenses made 
and their transparent reporting follows.
In any case, those who work in ATS S.R.L. cannot receive donations, gifts, benefits (both direct and indirect), 
gifts, acts of courtesy and hospitality from customers in order to obtain favorable treatment; nothing is due 
to ATS S.R.L. employees, other than their salary, for services they perform.
In case of promise of donations or unenforceable delivery, the operator ATS S.R.L. is required to immedia-
tely report it to the Supervisory Body which will, after appropriate verification, inform the author of the gift 
on the company policy, returning the gift, or donating it to charities, non-profit organizations and similar.

C. Relations with Authorities and Public Administration
The reports that ATS S.R.L. entertains with public officials or persons in charge of a public service - who 
operate on behalf of the central and peripheral P.A., or of legislative bodies, of the Community Institutions, 
of international public organizations and of any foreign State - with the Judiciary, with the Public Supervi-
sory Authorities and with other independent Authorities, as well as with private partners, concessionaires 
of a public service, they must be undertaken and managed in the absolute and rigorous respect of the laws 
and regulations in force, of the principles established in the Code of Ethics and internal procedures and 
protocols.
With particular reference to transactions relating to tenders, contracts, authorizations, licenses, conces-
sions, requests and / or management and use of loans in any case of public origin (regional, national and / 
or community), management of orders, relations with supervisory authorities or other independent autho-
rities, social security institutions, bodies in charge of tax collection, organs of bankruptcy, civil, criminal or 
administrative and similar procedures, all contact with third parties must take place by the corporate bodies 
and of the subjects expressly delegated to this, in line with the corporate strategies and in writing; every 
submission with the public subjects mentioned above must be registered and inventoried, as well as 
telephone contacts. The subjects delegated to carry out the operations listed above must report to the 
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delegating subject according to the law or internal organizational procedures. Dations, gifts, benefits (both 
direct and indirect), acts of courtesy and hospitality aimed at influencing the choices of the PA are prohibi-
ted. or even just to sensitize its members; the gifts of use must meet the double requirement of tenuity (or 
modest symbolic value) and equality (or equal cost in choosing the gift for all public and private clients).

In any case, any gift made on personal initiative or drawing from own or social funds but not previously 
assigned for this purpose is prohibited: only ATS S.R.L. has the power to decide the company policy regar-
ding gifts and allocate the related finances; an unavoidable burden of documentation of the expenses made 
and their transparent reporting follows.
ATS S.R.L. refrains from providing any direct or indirect contribution, in any form, to political parties, trade 
unions, committees and political and trade union organizations, their representatives and candidates, 
except as allowed and required by applicable laws and regulations.

D. Relationships with mass media and information management
Relations with the press and the media and, more generally, external interlocutors, must be kept only by 
subjects expressly delegated to this, in accordance with the procedures and provisions adopted by ATS S.R.L 
.. Any request for news from the mass media received by ATS S.R.L. must be communicated to the subject 
/ company function expressly assigned to this, who will take care, where necessary, to disclose the non-con-
fidential information. 
External communication, however, must follow the guiding principles of truth, correctness, transparency 
and prudence, in order not to induce partial, false, ambiguous or misleading interpretations.
Any form of investment, whether direct or through a third-party, that finds its source in confidential com-
pany information is strictly prohibited.
In no case, during the management of the information, can be adopted insider trading behaviour or the use 
for own or third parties advantages, news or business opportunities learned in the exercise of the assign-
ment or other types of behavior that result in the depletion of the company assets or are intended to cause 
undue personal or third-party benefits.
All those who work for any reason on behalf of ATS S.R.L. are required to maintain the utmost confidentiali-
ty and not to disclose or unduly request information on documents, know-how, research projects, business 
operations and, in general, on all information learned due to their work function.
Confidential or secret information consists of those subject to specific regulations (relating, for example, to 
national security, military sectors, inventions, scientific discoveries, protected technologies, new industrial 
applications), as well as those contractually secreted.
All the information learned in the course of the working activity is also reserved, the dissemination and use 
of which may cause a danger or damage to the company and / or an undue gain to the employee or third 
parties.

III. Inter-group relations
Inter-group relationships are all factual and contractual relationships between ATS S.R.L., its subsidiaries 
and / or affiliates and between the latter.
All inter-group relationships must be managed in full compliance with the laws and regulations in force, as 
well as in compliance with the principles set out in this Code.
Relations between subsidiaries and / or associates of the group must be based on the principles of transpa-
rency and fairness, cohesion and opportunity, as implemented through compliance with the prevention 
protocols integrating the organization and control model.
The companies of the group adopt and implement this Code and implement any subsequent amendments; 
they conform to the group's strategy in terms of corporate and non-corporate relationships (suppliers, 
customers, P.A., mass media), conforming to group behavioral standards; report to ATS S.R.L. any anomalies 
in the functioning of the organizational model pursuant to Legislative Decree 231/01 prepared, in order to 
perfect the model itself and make it comply with the principles of this Code of Ethics.
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Group companies exchange the information necessary for the implementation of group strategies and for 
the optimal implementation of organizational models.
To this end, the Supervisory Bodies of the investee and / or subsidiary companies of ATS S.R.L., if composed 
of different natural persons than the components of the O.d.V. of ATS S.R.L., are required to transmit to the 
Supervisory Body of this latter a semi-annual report on the activity carried out and to promptly provide the 
information requested from time to time by the Supervisory Body of the same;  they are also required to 
assist in any inspection that the aforementioned Supervisory Body makes - in compliance with the regula-
tions in force - on matters pertaining to the management of the group, such as, by way of example only, the 
preparation of the consolidated financial statements or the coordination activity of group aimed at the 
participation of public tenders.
On the other hand, the Supervisory Body of the company ATS S.R.L. is required to be available to any colla-
boration with the Supervisory Bodies of the investee and / or subsidiary companies, pursuing the objective 
of group transparency.
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SECTION IV

CONTROL AND SANCTIONS:
THE SUPERVISORY BODY
The task of monitoring compliance and operation of the Organization and management model adopted by 
ATS S.R.L. pursuant to Legislative Decree 231/01 and subsequent amendments is entrusted to the Supervi-
sory Body, endowed with autonomous powers of initiative, control and establishment of the disciplinary 
action.

I. Attributions and characteristics
The Supervisory Body is subject to the laws and to the principles of this Code; operates with impartiality, 
authority, autonomy, continuity and professionalism.
The Supervisory Body may be constituted in a monocratic or collegial manner according to the needs felt by 
each investee and / or subsidiary company, it being understood that obvious reasons of opportunity advise 
against the possibility of being part of the Body by the natural person who is in charge by statute, or by dele-
gation received from the Board of Directors, the ordinary administration of the company and / or its legal 
representation or to whom powers have been assigned; therefore they can be part of the Supervisory Body 
members of the Board of Directors  without proxies and / or proxies, persons unrelated to the Borad of 
Directors with managerial functions and / or external consultants with specific and adequate preparation.

The Body has the following institutional activities:

- the diffusion of this Code to all Recipients and third parties who work with ATS SRL, through the prepara-
tion of courses for (in) training and updating (whose content and method of maintenance are described in 
detail in the appropriate folder called "code of ethics and organizational model: diffusion"); 
- the management, analysis and verification of the principles and rules expressed by the Code, as well as the 
related updating and adaptation;
- the interpretation of the Code, coming to constitute a reference point for settling any conflict or doubt on 
the application of the principles expressed therein;
- the control on the observance of the Code of Ethics by all the Recipients in the said Code considered;
- control over the observance, effectiveness and adequacy of the Organization Model;
-the protection, assistance and protection of employees who report behavior that does not comply with the 
Code or the organizational model, protecting them from pressure, interference, intimidation and retalia-
tion;
- reporting to the competent corporate functions, according to the methods indicated below, of any viola-
tions of the law and / or the provisions of this Code and / or the organizational model;
- the control on the regularity and punctuality of the application of the disciplinary sanctions provided for 
the offenders of the Code of Ethics or the organizational model, receiving the confirmation of the sanctio-
ning activity eventually put in place by the  competent corporate authorities;
- the coordination of supervisory activities within the group;
- the preparation of an annual report for the Board of Directors.

To achieve the intended purposes, the Body is free to access all sources of information ATS S.R.L. and of the 
companies of the group - in compliance with current legislation - and has the right to view documents and 
consult data; performs periodic checks on the functioning and observance of the adopted organizational 
model; verifies the destination and the actual allocation of the financial movements in and out of ATS S.R.L.,
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except for current expenses of ordinary administration (for example payment of salaries, suppliers, social 
security contributions, payments to the Treasury); it is endowed with adequate availability of human and 
material resources that allow it to operate quickly and efficiently.

The Body operates with wide discretion and with the complete support of the top management of ATS 
S.R.L., with whom it collaborates in absolute independence.
The composition, election and operating criteria, as well as the powers and duties of the Supervisory Body 
are left to the provisions of the Organization Model (of which this Code is an integral part).

II. Reports to the Supervisory Body
In order to guarantee the effectiveness of the Organization Model through specific protocols, ATS S.R.L. - in 
respect of privacy and personal rights - prepares autonomous and confidential information channels throu-
gh which all those who become aware of any unlawful conduct within the company - or however in the 
performance of the company's activity or within the scope of the same - report, directly and in a confiden-
tial manner, to the Supervisory Body. This body is responsible for the timely and rigorous verification of the 
information transmitted, in order to promote the application of any disciplinary sanctions or the activation 
of contractual resolution mechanisms at the competent corporate function.
All recipients of this Code are required to report to the Supervisory Body any alleged violation of the Code 
and the organizational model that should be found; the violation of this obligation involves the imposition 
of disciplinary sanctions provided for by the model itself.

III. Sanctioning system
The Supervisory Body, once having heard the news of the commission of an offense (or through the repor-
ting of employees or ex-officio), must examine the non-manifest groundlessness by carrying out the appro-
priate investigations, in compliance with current legislation on labor law and union, privacy and personal 
rights.
Having ascertained that the news is not manifestly unfounded, the Body has the duty to report in writing 
the violation to the competent corporate functions, which will sanction the behavior censored pursuant to 
current legislation, regulations and CCNL;  the Body also has the duty to check the regular and punctual 
imposition of the disciplinary sanctions provided for offenders of the Code of Ethics or the organizational 
model, as per the specific folder ("Disciplinary system") of the present model, receiving feedback from the 
activity disciplinary implemented.
In any case, the violation of the principles established in the Code of Ethics, in the organizational model and 
in the procedures established by the internal protocols compromises the relationship of trust between ATS 
S.R.L. and its directors, employees, consultants, collaborators, customers, suppliers, commercial and finan-
cial partners.
Such violations will therefore always and in any case be pursued in accordance with the law.
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